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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

KIT'S I NSTI TUTE OF MANAGEMENT EDUCATI ON
AND RESEARCH

Name of the head of the Institution

DR S. M KHADI LKAR

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 09158528383
Mobile no. 9028817111

Registered Email

director@itiner.in

Alternate Email

igac@itimer.in

Address GOKUL SHI RGAON
City/Town KOLHAPUR
State/UT Mahar ashtra

Pincode

416234




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

MR M U MAKANDAR

Phone no/Alternate Phone no.

09158528383

Mobile no.

7385549548

Registered Email

igac@itimer.in

Alternate Email

director@itiner.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://kitiner.in/files

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww . Kkitiner.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
declesla ol Period From Period To
1 A 3.06 2016 05- Nov- 2016 04- Nov- 2021
6. Date of Establishment of IQAC 01- Aug- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

14-08- 2019 Trai ni ng
Program on Research
Met hodol ogy

14- Aug- 2019 9



http://kitimer.in/files
http://www.kitimer.in

A TRAI NI NG PROGRAM ON 16- Aug- 2019 4
APPLI CATION OF | . T. FOR 1
AUTOVATED OFFI CES

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Oientation to newy enrolled students

Oientation to newy recruited staff

Computer training to adm nistrative staff

Adm ssi on

Case Study Training

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/8210_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8210_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8210_Contribution.xlsx

Plan of Action

Achivements/Outcomes

Resul t

Result is inproved

Oientation to newly enroll ed students,
newly recruited staff and
adm ni strative staff

Training is successfully done

Adm ssi on

Nunber of admm ssions inproved

Case study writing

Students case study witing is inproved

No Files Upl oaded !!!

Information System ?

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 18- May- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 29-Jan- 2020
17. Does the Institution have Management Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institution has MS. Each student
is connected to the institute through
an uni que identification and password
system t hrough noodl e software. Al the
types of academc work are carried out
through this software. official notices
are sent to the students through SV5
system Attendance of the students is
taken through face and thunb reader

software. All other university related
activities |ike adm ssion, exam
forms, eval uati on of internal nmarks,

results etc, are done through software
MKCL provided by University. Video
Conferencing, online video | ectures
facility is also provided to the
students.

Part B




CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Kol hapur institute of Technology's Institute of managenent s an Educati onal
Institute affiliated to University. Being an affiliated institute we do follow
curricular norms regarding processes, systens and structures |ed down by the
Uni versity. Though these norns are sufficient considering the ever increasing
demands fromthe different stakehol ders such as Enpl oyers, Society and
Students, we do have a distinctive mechanismto inpart additional, relevant and
necessary know edge inputs to our students. This nechanismlooks in to the
aspects of adherence to the University designed curriculumneeds as well as
Devel opnent and i npl enentati on of contenporary need based know edge
di ssem nation to address local, national and international issues. \Wile doing
so I mplenentation of Quality of Education is the key indicator for us. Planning
of each input curricular programis carried out neticulously indicating the
goal s to be achi eved, responsible faculty, resource allocation and other vita
pl anning factors. To achieve the Vision, Mssion and the objectives of
Institute, the Director along with the HODs, | QAC and other academi c conmittees
carries out the planning exercise. The planning neetings are conducted at the
begi nning of the semesters. Along with the University Curriculumthe focus is
gi ven on enployability, entrepreneurship and skill devel opnent of the students.
Desi gni ng of additional courses/prograns/activities etc. to sensitize students
to the inportant issues in the syllabus and above the syllabus is carried out
in such exercises. The outcones of the decisions are then intimated to the
ot her concern nmenbers such as respective faculties, Conmputer Lab Technici an,
office if necessary. The nonitoring docunents such as academ ¢ cal endars, rol
calls, assignnent sheets etc are prepared and used so as to have conti nuous
eval uati on of set goals. Intermttent neetings with concern nenbers is carried
out by the Director as well as the HODs so as to observe the deviation if any.
The curricular inplenmentation process is kept flexible and deviation if found
i s addressed and necessary corrective nmeasures are taken in the formof revised
action plan. Feedback is taken fromthe Students as well as Faculties at the
termends. At the sane tine feedback fromthe other stakehol ders such as
enpl oyers also is sought so s to verify the program outcones. The Institute has
a well designed system for Analysis of Feedback so as to nonitor progress of
the planned activities. The overall aimof all these activities is to ensures
ef fective curriculumdelivery.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Envi r onnen Ni | 01/ 08/ 2019 5 Envi r onnen Ni |
tal Sustaina tal Sustaina
bility bility
Cor porate Ni | 01/ 08/ 2019 5 Cor por ate Ni |
Soci al Respo Soci al Respo
nsibility nsibility

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!




No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA Nill 01/ 07/ 2019
MCA Nill 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 210 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Val ue Added Program on 13/10/ 2019 99
Di gital Marketing
Val ue Added Program on 09/ 02/ 2020 54
Di gital Marketing
Val ue Added Program on 01/ 09/ 2019 57
Programming with C

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBA Nill 115
MCA Nill 53
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

At | MER, we have |aid down the process for receiving feedback from students,
parents and ot her stakehol ders on quality related to curriculum This is done
in every senester. Assessnent of feedback hel ps in analyzing the strength and
t he weaknesses of the institute so that we can take necessary actions for the
i nprovenent in the quality of teaching pedagogy and al so the overall

devel opnent of the institution. The institution collects the feedback on
curriculum aspects and courses fromdifferent stakehol ders such as the



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8210_Value_added_courses_1628752043.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8210_Projects_undertaken_1628752738.xlsx

st udent s,

| evel s.

get their

pr of essi onal
f or mal

envi ronnent

al umi ,

t hrough online node.

the Director.

The ultimate goal

education is assessed. Further
The institute al so conducts annual
suggestions and feedback is received from Al umi
assess the extent of attainnent of the program outcone. Student feedback is
The feedback fromthe students
hel ps to anal yze and enhance the | earning

This feedback targets the inputs
assessnent patterns,

obt ai ned through Online at
collected once in a senester
in order to achieve the outcones.
of faculties on curriculumdelivery,
Student’ s feedback is collected as per the fornat
supervi sion of the Head of the Departnent.
feedback through a structured questionnaire distributed through students
occasionally to verify whether soci etal
curriculum as per their expectations.
Qut cones are eval uat ed,
Meeting for necessary actions for
f eedback collected are regularly conducted by the Director
Necessary actions are devised for
Feedback col | ect ed,

concerned faculty nmenbers.
devel opnent of students and the Institute.
action taken and feedback is nade avail able on institutional

Facul ty and Enpl oyers.
al so ensures and anal yzes the academ c excel |l ence at student and faculty
of stakehol der’s feedback is to get
for the enrichnent of the curriculum Mde of feedback:
f eedback physically from Enpl oyers.

requi site schedul e.

Institution has established | QAC which

st udent s.

Al umi

usef ul
Institute collects the
The purpose of enployer’s feedback is to
input on the quality of the curriculumand to assess whet her the
expectations of enployers are fulfilled. The ability student
situations and inplenentati on of acquired know edge during their
institute invites feedback from al ummi
Meet ,
This helps us to

and overall
recomrended by | QAC under the
The institute collects parents

i nsi ghts

in handling the

in which

t eachi ng.

needs are being addressed by the

The feedback data is then submitted to
anal yzed and conputed statistically.

i nprovenents needed if any, based on the

al ong wi th HOD and
holistic

anal yzed and

websi te.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Nill 120 140 116
MCA Nill 60 60 59
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 Nill 370 Nill 22 Nil |

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8210_Demand_ratio_1628759660.xlsx

22 22 5 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

n the institution Students Mentoring System is available. This system works very smoothly a smoothly and helps
students to improve their skills and talents. Execution of this system is explained below. As soon as student’s
admission process is over, number of students is divided by all faculty members equally. 1. Allotment of
students- all newly admitted students are equally divided among all faculty members and thereafter there will be
continuous dialogues and interaction between mentor and mentee till the course ends. 2. Meetings between
Mentor and Mentee- a. First Meeting: Immediately after admission of the students and at the beginning of the
academic term Mentor calls a meeting with the students as it is the first meeting between Mentor and
Mentee.There is a healthy interaction between both. There is a discussion of number of students issues related
to the course, syllabus, exams, discipline etc. are discussed and even counselling is made. This meeting helps
both to understand each other properly. Notice of the meeting is reached by the mentor to mentor well in
advance mentioning the date, time, etc. of the meeting record of this meeting is maintained. b. Second Meeting:
Second meeting is called during the 2nd term of the academic year. Same procedure is followed for conducting
this meeting. Focus is put on evaluation of students and problems faced by the students during the 1st term and
also feedback is taken. If it is found to do any additional things priority is given to that. Likewise there are
minimum 2meetings in a year between mentor and mentee. Every year this procedure is followed and it helps a
lot to the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

370 22 1:17

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

22

22 Nill

12

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,

fellowship, received from
Government or recognized

bodies

No Data Entered/ Not App

licable 1!l

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

2320 MCA [11

IV

Sem

26/ 09/ 2020

12/ 11/ 2020

VBA

765 MBA || Sem |

\Y 31/ 10/ 2020

10/ 11/ 2020

View File



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8210_ict_tools_1622180779.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8210_e_resource_1622180781.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8210_Evaluation_1628756704.xlsx

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

A mechanismis prepared KIT | MER for any type of grievances of students about
exanms results. The institute maintains conplete transparency in the eval uation
and to provide platformfor redressal of grievance of students regarding to
Uni versity exanination and internal evaluation respectively. The assessed
internal test papers are shown to the students for self-assessnent. In case of
any grievances regarding internal assessnment, the student is free to interact
with the teacher and get it resolved. The unresolved grievance, if any, is
referred to the Director through the Head of the Departnent. The Mechani sm for
Redressal of Gievance regardi ng External Evaluation by the University is
carried out at three stages. i.e. before exam nation, during exam nation and
after exam nation. Common grievances of students before the exanm nation are
| ate application formfiling, non-receipt of admt card (hall-ticket) of
exam nations or wong entries in the sanme. In either case, grievances are
communi cated to University Exam nation Section by the Cerk designated fromthe
Institute Ofice and resolved at the earliest. During the Exam nations, if any
student finds discrepancy in question, e.g. given answer options are not
correct, data given in question is insufficient or options are repeated, out-of
syl | abus questions students may report it as invalid question. The Institute
appoi nts a Seni or Supervisor for snpboth conduction of exam nations of
University. If students are facing any problens, they are solved by the
institution Senior Supervisor and External Senior Supervisor appointed by the
uni versity. The grievances during the conduction of online/theory exam nations
are consi dered and di scussed in consultation with the Director and if necessary
forwarded to the university by Senior Supervisor. Exam nation Departnent at
Uni versity takes cogni zance and resol ves the grievance. After result
decl aration by university, if any student has objection with result and wants
to raise query like sending an application to university for photocopy of
answer script, revaluation and recounting of marks etc. options are provided to
students by the University. The photocopy is supplied on the paynent of non-
refundabl e fees as prescribed by the university fromtinme to tine. Institute
hel ps students for seeking photocopies of answer scripts with reassessnent and
re-counting of marks. The Institute takes special initiative for resolving
group grievances, if any, regarding university assessnents.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

At the begi nning of the every academi c year academnic calendar is prepared in
whi ch whol e academic activities and its schedule is indicated. According to
this academ c calendar institute runs all programs during the year. There is a
conmmittee at the institute |evel for preparing academic calendar. There will be
a deep discussion on various aspects issues anpbng the conmttee nmenbers before
preparation of the academ c cal endar. Subject wi se, specialisation wi se expert
and experienced person, industrialist guest |ectures are arranged. |ndustry
visits and tours, sem nars, workshops and FDP's, National Progranme
Cel ebrations, blood donation canps, sports and gathering, senester w se exam
schedul es, termstart and termend, sone other extracurricular activities etc
are di scussed and shown in the academ c cal endar and institute al ways work
according to this calendar. This academ c cal endar hel ps to conplete all the
schedul e prograns in time very snoothly.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. Kitimer.in

2.6.2 — Pass percentage of students



http://www.kitimer.in

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
2320 MCA Nill 53 53 100
765 VBA Nill 100 100 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://kitinmer.in/files/ STUDENTS SATI SFACTI ON_SURVEY. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Pat ent VBA 19/ 09/ 2019
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8210_Pass_percentage_1628760084.xlsx
http://kitimer.in/files/STUDENTS_SATISFACTION_SURVEY.pdf

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal VBA 1 2.3
I nt ernati onal MBA MCA 7 3.1

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

VBA 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Sem Ni |l Nill 20 25
nar s/ Wor kshops

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
SBlI Yono St at e Bank of 2 116
I ndi a
Bl ood Donati on Shahu Bl ood Bank 2 26
Canp
Tree Plantation Maharashtra G een 5 47
Ar ny
Visit to dd Age KITs | MER 9 72
Home



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8210_journals_notified_on_UGC_1628761646.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8210_Books_and_Chapters_1628761655.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8210_Faculty_participation_1628761768.xlsx

Yoga Day

KI Ts | MER Yog
Dhaam

23

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Anti Spit KITs | MER Post er 2 50
Movenent Presentati on on
‘Life of
Mahat ma Gandhi’
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Schol ars Katta 12/ 02/ 2020 Pl acenent Canpus 17
Drive
Creative 22/ 01/ 2020 Tally Training 19
Instituttion of Job FAir
Educati on
GTL Sof t war e, 22/ 11/ 2020 Internship for 37



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8210_Extension_1628756386.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8210_Students_in_extension_1629180102.xlsx

Pune

MCA st udents

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
440000 223104
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
Nurmber of inportant equi pments Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Vi deo Centre Exi sting
Cl ass roons Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Canpus Area Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 - Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
www. easyandusef ul Ful l'y V 4.0 (BETA) 2008
.com
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 16258 5714835 Nill Nill 16258 5714835
Books
1948 888420 1 300 1949 888720
Ref er ence
Books
e- Books 755 57820 Nill Nill 755 57820
Journal s 43 94739 8 13670 51 108409
e- 1313 71390 431 13750 1744 85140
Journal s
Di gital 3 Nill Nill Nill 3 Nill
Dat abase



https://assessmentonline.naac.gov.in/public/Postacc/MoU/8210_MoU_1628756515.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8210_augmentation_details_1628827075.xlsx

Li brary 1 Nill Ni Il Ni Il 1 Ni |l
Aut omat i on
CD & 1136 Nill 7 Ni Tl 1143 Ni |l
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 252 5 1 1 2 6 2 20 3
g
Added 0 0 0 0 0 0 0 0 0
Tot al 252 5 1 1 2 6 2 20 3

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Moodl e
http://210.212.172. 184/ noodl e/ i ndex. php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

5710000 1915621 3370000 2536636

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There is a separate C M Cell which | ooks after overall devel opment al
andmai nt enance work. The Cell has a team of skilled and sem skill ed
personnel worki ng. This team | ooks after the daily maintenance of civil works
such asfurniture repairs, plaster works, painting carpentry, plunmbing and house-
keepi ng work. There is a separate teamelectric works, which | ooks afteroverall
electrical work within the canpus. AMC facility is available for Waterpurifier,
generator and library OPAC software of canpus. Replacenment of Bul bs, tube



https://assessmentonline.naac.gov.in/public/Postacc/Library/8210_Library_1628762315.xlsx
http://210.212.172.184/moodle/index.php

[ights, wiring, swtches,
The physical director

door knobs, taps, and furniture is doneimredi ately.
| ooks after the mai ntenance of routinenature

http://www.kitimer.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal Schol arshi p 512 8845587
b) I nternati onal Nl Nl Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft Skills 28/ 09/ 2019 53 Fr eel ancer
Speaker
Mot i vati on 25/ 09/ 2019 63 Al umi
Life Skills and 17/ 06/ 2019 21 Yog Dham
Yoga Day

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Cui dance 62 Nill Nill Nill
on
conpetetive
exans
2019 Car eer Ni Il 155 Nill 43
Councel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

NiTl

Nill

5.2 — Student Progression



http://www.kitimer.in
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8210_Development_Schemes_1628827420.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8210_Guidance_1628827590.xlsx

5.2.1 — Details of campus placement during the year

On campus Off campus

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
16 70 32 6 50 1
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Logi st ack 2k20 Inter Collegiate 100
Conpetition

Pi ¢ Magi ca I ntercl ass 14

Wb Desi gn I nterclass 19

C programi ng I nterclass 38

Act the Ad I ntercl ass 34

Mar k Your Trade I ntercl ass 24

Qui z and Debate I ntercl ass 80

| ndoor Sports I nterclass 75

Qut door Sports Inter C ass 55
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Khel o Nat i onal 1 Nl MBA | Pratik
I ndi a Raj u
Jadhav

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8210_Activities_Organised_1629277310.xlsx

the institution (maximum 500 words)

Students are the inportant part of every educational institute. Todays
education systemis student oriented. As per Shivaji University norns the
col | ege student council had been forned. The class toppers were sel ected as
class representatives. The Director had been sel ected two Ladies
representatives, one sports representative and one cultural representative. Cut
of these four representatives two representatives are fromreserved category.
The Physical Director and one Faculty representative was sel ected by the
Director of the Institute. This council worked for the issues and probl ens
related with students during academ c year. These council nenbers worked for
the various activities in the Institute. The activities were |ike organi zing
the various events. The sports week and annual prize distribution function were

the inportant functions organi zed by the students council. The Inter collegiate
conpetition nanmed as | MERI STACK was successful ly organi zed by the student
council. The nenbers of student council organized social events |like to donate

t he orphanage, visit to the blind students school etc. The council nenbers
organi zed tree plantation, maki ng awareness about cleanliness. The students
council helped in the placenent activities like Job fair. The students counci
pl anned and conpl eted the Industrial visits during the academ c year. Various
activities |ike Goup discussions, Poster conpetition,Product making, Ad meking
were organi zed by the students counci

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Institution has registered Alumi on 11th May 2012. Alumi have enrolled in the
associ ation. Meetings have been conducted by the Al umi Association. The

associ ation support the institute with respect to the final placements of the
students to the best possible extent in co-ordination with the | MER pl acenent
cell. The Association support to the Institute by bringing the Industrial
exposure to the students through frequent visits at the canpus. The Associ ation
provide a reason to the proud Alumi of IMER to get in touch with their
Institute and provide their best of support in constant devel opnent of the

I nstitute.

5.4.2 — No. of enrolled Alumni:

875

5.4.3 — Alumni contribution during the year (in Rupees) :

500

5.4.4 — Meetings/activities organized by Alumni Association :

1 neeting organi sed

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. At the strategic level the institute has various commttees |ike Governing
Commttee, Local Managenent Committee, Equipnment Conmttee, Staff
Committee, Gievance Committee in order to transformvision and m ssion into
relatives. Above conmittees nonitor whether the proper procedures have been
followed in the organisation for smooth functioning of the educational
institute. 2. At the level of faculty nenbers various conmittees are forned and




faculties are notivated to head the conmittees. The objective behind the
formati on of these commttees is to show case their organi sing and rmanagenent
skills. 3. At the Students level the students are notivated to work in various
groups so as to enpower them The student council is formed under the able
gui dance at the faculty nenber. The sport week has been organi sed every year by
the KIT's | MER before the annual day (gathering). Various social initiatives
are taken by the institute to enhance the social awareness anbngst the students
of MBA and MCA program Vision To becone and renain first in the mnd and
choi ce of the stakehol ders in Managenent and Conputer education. Mssion 1. To
be known anong the stakehol ders for devel opi ng successful nmanagers,
entrepreneurs and | eaders who are taught and trained by qualified and
i nnovative faculty nmenbers. 2. To create the culture of quality in teaching and
adm ni stration through effective and efficient use of technol ogy, pedagogy,
research, infrastructure and industry interaction. 3. To enpower the faculty
menbers for using best teaching and training methodol ogy's essential for
i mparting conceptual skill, technical skill, managerial skill, values and
confidence. 4. To neet the needs of the industry by providing job ready
manpower in the field of managerial and conputer based jobs. 5. To encourage
and facilitate research and innovation in the field of nanagenent and conputer
appl i cati on.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The curriculumis designed by the
uni versity once in every three
years. Qur senior faculties are the
menbers of the syllabus committee of
the university. There is a continuous
di scussi on about the recent changes in
the market, industries in the institute
with industrialists, educationists and
various stakehol ders who are nmenbers of
different committees of the
institute. These suggestions are
presented before the university
syl l abus comm ttee. Apart fromthis sone
advance curriculum not included in
uni versity syllabus are covered through
sem nars, guest |ectures, group
di scussi ons, video |ectures etc.

Teachi ng and Learni ng Al'l the programs are comuni cated to
the students and teachers through
academ ¢ cal endar at the start of

academ c year. The teaching is done
t hrough advanced ICT |ike
PPT' s, Managenent Ganes, Online Vi deos
etc. For MBA students, recent case
studi es are discussed separate
| eader shi p program has been desi gned
for MBA students to horn the | eadership
skills

Exam nati on and Eval uati on There is an internal and external




exam nation pattern. External
exam nation is conducted by university
and internal evaluation is done at
institute level. Internal evaluation is
based on the attendance, unit
tests, subm ssi ons and students
participation in various activities.

Research and Devel opnent

Institute has a research committee
whi ch deci des the research activities
inthe institute. Different strategies

are adopted |ike organization of
resear ch paper conference, conducting

surveys in Kol hapur city,
consul tancy, and student’s projects etc.
Provi sions are made in the budget for
research activities.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Every year, institute purchases new
books of approximately of Rs. 2,
50,000/-. Library is frequently updated
with new software, new
magazi nes, journals, video |ectures etc.
Institute has a purchase committee and
all infrastructures are equi pped with
advanced ICT. Institute has separate
bui l di ng, |and, conputers as per the
nornms of university and Al CTE. Cents
Hostel, |adies hostel,
pl ayground, canteen etc are on sharing
basis with engi neering coll ege.

Human Resour ce Managenent

At the start of senester, all the
junior faculty nmenbers have given
training by the senior faculty nenbers
of the institute. Non teaching staffs
are also oriented to enhance their
behavi oural skills , conputer software
handling, MS etc.

Industry Interaction / Collaboration

Institute has MOU with different
i ndustries in and around Kol hapur for
sumer training, visit,
pl acenent s, guest | ecturers etc.

Adm ssion of Students

The adm ssions are through DTE
Maharashtra. Institute arranges
awar eness progranms about MBA and MCA in
under graduat e col | eges of Kol hapur and
nearby tal ukas. Qur faculty nenbers are
resource persons for the various
prograns arranged by undergraduate
coll eges in and around Kol hapur and
creat e awareness about the
opportunities for MBA and MCA graduates
in the market. Institute arranges NMBA-
MCA entrance exam nati on workshop for
t he under graduate students w t hout
charging any fees. Institute has
separate admi ssion centre which
provi des all the support to the student




fromentrance exam nation to the final
adm ssi on of the students

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Institute has inplenented e-
governance wherever it is possible and
trying to devel op e — governance system

every year

Adm ni stration

Admini strative office is using
di fferent online softwares provided by
university and al so devel oped by in
house faculty and students

Fi nance and Accounts

latest tally software is used in this
depart nent

St udent Admi ssion and Support

online adm ssions through DTE
Mahar ashtra

Exam nati on

Question papers received online just
before 20 mi nutes before examtinme wth
security password by SRPD system of the

university. Online hall tickets, exam
summary and internal mark subm ssion.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

teaching and non teaching staff during the year

6.3.2 — Number of professional development / administrative training programmes organized by the College for

of fices

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Trai ni ng Nill 9 Nil |
Pr ogram on 14/ 08/ 2019 |14/ 08/ 2019
Research M
et hodol ogy
2019 Nill Trai ni ng Nill 5
Program on |16/ 08/ 2019 (16/ 08/ 2019
Applicatio
n of I.T.
for
aut orat ed




View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year
Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Wor kshop/ FDP 2 01/ 06/ 2019 31/ 05/ 2020 7
Wor kshop/ FDP 8 01/ 06/ 2019 31/ 05/ 2020 1
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 13 Ni Tl Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
PF , Gratuity, pension, PF, gratuity, Al types of
| nsurance, research pensi on, | nsurance, all schol ar shi ps t hrough
funds, all kinds of ki nds of |eaves etc gover nnent ,
| eaves etc i nsurance, book bank
schene, fees in
i nstal nent etc.

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institute has Local nmanagenent council. Meetings of LMC are arranged by the
Director of the institute in every senester. Al financial matters are
di scussed in the neeting. Also external audit has been done by the external
audi t or.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes KIT COEK Yes | QAC
Adm ni strative Yes KIT COEK Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8210_Development_training_programmes_1628827979.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8210_Training_Programmes_1628828465.xlsx

1) Mentoring 2) Academ c cal endar 3) Industrial Visit

6.5.3 — Development programmes for support staff (at least three)

1) Software training by University 2) Exam nation work training by university
3) conputer training by in house faculty.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. | QAC Docunentation centre 2. Permanent Affiliation 3. NBA

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2019 Trai ni ng 14/ 08/ 2019 14/ 08/ 2019 14/ 08/ 2019 9
Program on
Resear ch
Met hodol ogy
2019 Tr ai ni ng 16/ 08/ 2019 16/ 08/ 2019 16/ 08/ 2019 5
Program on
Application
of I.T. for
aut onat ed
of fices

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the
programme

Period from Period To Number of Participants

Female Male

Awar eness 28/ 01/ 2020 28/ 01/ 2020 79 34
Pr ogram on
Preventi on of
Sexual

Har r asment

VWnen 11/ 03/ 2019 11/ 03/ 2019 83 Nill

Enpower nent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Institute of Managenent Education and Research is very much consci ous about
environmental issues. It has been creating awareness about environnental issues
anong the stakeholders since its inception. The institute has adopted certain

practices to make the canmpus eco friendly and activities to increase the



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8210_Quality_Initiatives_B_1628828535.xlsx

consci ousness about contenporary environnmental problens and issues are part of
the institutional functioning. The institute foll ows energy conservation
practices, effective waste managenent and pl antati on for making the canmpus
cl ean, green and in the pink.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 06/ 03/ 2 1 Tr ek envi ron 83
020 Canp nent al
awar eness
2020 1 1 07/ 03/ 2 1 SBI 116
020 Yono Cash | Cashl ess
Awar eness
2019 1 1 04/ 08/ 2 1 Vi sit Soci al 72
019 to Val ues
Mat oshr i
ad Age
Hone
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication Follow up(max 100 words)

KI Ts | MER Code of

Conduct

07/ 08/ 2019 he book contai ns Human
Val ues and Prof essi onal
Et hi cs Code of
conduct (handbooks) for

vari ous stakehol ders

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Tradi ti onal Day 01/ 03/ 2020 01/ 03/ 2020 298
Annual Day 02/ 03/ 2020 02/ 03/ 2020 317
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 146
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 160
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 341

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8210_Inclusion_1628830366.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8210_promotion_activities_1628830541.xlsx

Tree Plantation Program

Envi ronnent al awar eness canpai gn

Vasundhara (Earth) Day

Ozone Day

E wast e Managenent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice: No. 1 1. Title of the Practice : Setting up Departnental
Advi sory Panel 2. Objectives of the practice : To enhance Curricul ar aspects by
providing inputs for value addition fromadvisors fromindustry. The aimis to:
a. To understand the contenporary issues pertaining to industries, b. To sel ect
the rel evant contenporary issue anong them for inclusion as supplenent to
existing curriculum c. Equip the students with the know edge about current
practices/trends followed by industries by arrangi ng necessary prograns. 3. The
context : The higher education needs to be relevant with the current trends and
practices being followed by the industries. As the course syllabus is set by
the University and does not gets updated every year students nay not get them
to know and understand contenporary issues. Hence it is needed to have a
nmechani sm whi ch can suppl enent the syllabus with the inputs necessary for
keepi ng the students updated with latest and rel evant infornation/ know edge. In
this context every Institute has to design and inplenent a separate nechani sm

which can fulfill the requirement of value addition to the curriculum It can
be done in the formof formation of commttee consisting industrial experts and
getting inputs on tine to time basis. The inputs in turn will be introduced to

the students in the formof curricular supplenents. 4. The practice : The
institute has fornmed an Academ c Advi sory Panel consisting of 5 nmenbers
selected fromdifferent industries. The role of this panel is to provide
suggestions so as to enhance curricul ar aspects. The suggestions shall be based
on contenporary issues/practices being faced, inplenented by the industrial
worl d. The natures of the suggestions are to be in the form of inplenentable
nodi fications in line with and supporting University Syllabus. The idea is to
understand the | atest trends being followed by the industry as stakehol ders and
equip | MER student with the current practices. The suggestions provided by the
panel shall be passed on to the students in the formof additional teaching
sessi ons/ practi ces/ wor kshops/ guest | ectures etc. The formation of the panel is
done by the Director IMER along with the HODs of both Departnents. The
sel ection of the nenbers is valid for three years. The training and pl acenent
coordinator is the convener of this Departnental Advisory Panel. The neetings
are conducted prior to the beginning and after conpletion of every senester.
Meetings in [ast week of July and the | ast week of Decenber are conducted for
suggesting nodi fications/enhancenent features in curriculum Wereas neetings
in last week of Novenber and |ast week of April every year are conducted as
revi ew neetings. The nature of the neetings is offline as well as online
dependi ng on availability of Panel menbers. The suggestions finalized by the
menbers are then put up before the Director and the HODs for further actions.
The Director along with HODs take the final call about ways of inplenentation
of the suggestions. Accordingly plans are chal ked out and inplenentation is
carried out through the selected nethods |ike change in pedagogy, arrangenents
of additional |ectures, workshops etc. The Academ c Advisory Panel is kept in
| oop during this exercise of finalization of plan. The review neetings ai m at
noni toring the performance and fulfillment of predefined action plan. The
Director, HODs participates in the review neet. A proper record is maintained
for understanding the devel opments carried out for value addition in the
student’ s acadenic progress. 5 Evidence of Success One of the outcome of the




evi dent success is conducting val ue added prograns for MCA and MBA students of
the institute. The conmttee in consultation with alumi designed various val ue
added prograns for the devel opnent of our students, these progranms were chal ked
out based on the cotenporary know edge and experiences of our past students
hel ped in brining current issues before the student community. This has
certainly hel ped themin understanding the pressing issues faced by the
i ndustries and how to overcone them W could also arrange various guest
| ectures based on the extensive brainstormng carried out during the neetings
of Departnental Advisory Panels. 6. Problens encountered and Resources Required
Though the practice has a lot of nmerits, there are certain challenges in
adm nistrating the practice: During sone of the neetings of the panel it is
realized that the syllabus provided by the University needs certain updating as
it does not cover the cotenporary issues witnessed by the industries. Though we
decided to fill the gap by introducing the value added prograns sonetines it
was not possible address all the issues for |ack of recourse persons or other
constraints. 1. Title of the Practice : Revenue Generation through Online
Exami nations 2. Objectives of the practice : a. To generate additional revenue
to Institute using existing internal resources. b. To initialize hands on
experience to the students of managi ng online exans. 3. The context : Online
exanms have been initiated by various governnent and private organi zation for
recruiting of enployees. There was | ot of approach from various renowned
private and governnent organization to institute since 5 to 6 years. Wth the
hel p and accordance of nanagenent, decision was taken to permt for online
exans. The first hurdle was not to disturb any academ c activities viz.
Practicals, Tine-Table and any ot her schedul e and second revenue generated
shoul d be nmaxi mum al so by adopting to the rules and regul ations. 4. The
practice : We at the KIT I MER have formed a conmttee consisting of faculty
coordi nators under the guidance of the Director to inplenent the execution of
online exam nations at KIT. The conmittee at the beginning of every academ c
year assesses the possibilities of generating revenue through online
exam nations. For this the commttee interacts with various Governnent as well
as other outside authorities to chalk out the plans to conduct online
exam nations. This decision takes in to account the availability of
infrastructural resources |ike conputer unit, backups, |legal software etc. At
the same tinme tinmetable of existing courses is taken into consideration for
uni nterrupted conduct of both acadenmic as well as revenue generation activity.
Based on the inputs the agreenent is finalized with the outside authorities. 5.
Evi dence of Success The institute has generated revenue of over Rs. Thirteen
| akh during the period. The resources |ike conputers, manpower are utilized
optimally. Optimal utilization of resources is always a prinme objective of any
organi zation. Wth the advent of technology like internet this objective has
becone a reality in our institute. We saw an opportunity in conducting online
exam nations and the outcone is noteworthy. a. Fromyear 2017- 2019, 30(thirty)
exans were conducted. b. Revenue generated was 13,60,779 .(Thirteen Lakh sixty
t housand seven hundred seventy nine). c. As many G aduates students appeared
for online exans they cane to know about Institute, Canpus and courses taken.
d. Many students participated in conducting the exam and thus got hands on
experience of managi ng online exans as a event. 6. Problens encountered and
Resources Required During the initial years we did face sone hurdl es but
overcane through corrective actions. Arranging technical infrastructure in the
initial phase was one of the hurdles. These exam nations required advanced
gadgets |i ke caneras, software etc. the managenent mnade provisions by
al l ocati ng necessary funds and nade the entire infrastructure ready for further
exam nations. Training staff for the exam nation was another task. As these
exam nations need staff having special skills, the institute conducted sone
prograns to train the staff. This showed positive results.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your




institution website, provide the link

http://kitinmer.in/ EResourses. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

To uplift rural talent to cater to the devel oping environnent, our institute is
|ocated in a sem -rural location. It is our endeavor to encourage rura
underprivileged talent to nore professional and conpetitive environnent. An
Institute established in May 1983, Kol hapur Institute of Technol ogy reflects
the vision of leading industrialists and educationalists. The vast exposure and
experience of its founders has helped KIT to establish its identity as an
Institute of repute in the field of engineering and managenent education. The
continuous grow h of industry in India, in general and southern Maharashtra in
particular created a growi ng demand for entrepreneur with specialized technica
and managerial background. Wth a view to cater this grow ng demand from
al | parts of our country, the managenment of KIT started its own Managenent w ng
in the year 1994, affiliated to Shivaji University and approved by Al India
Counci |l for Technical Education, New Delhi. The Institute is |ocated on Pune-
Bangal ore highway (NH 4) south to the Kol hapur City. The Institute has a
beautiful lush green canpus el aborately spread over 27.72 acres of land with
built up space of nearly 28,818 sq.nt. IMER is situated in 5 acres of |and
i ncorporates well furnished | ecture roons and other anenities |like syndicate
roons, conmon roons, well equipped Library and reading room conputer |ab
etc.,according to AICTE Nornms. The Pronoters of this Institute are |eading
I ndustrialists and Educationalists, with the vast exposure and experience they
have hel ped KIT to establish its identity as an Institute of repute. CQur
approach is to build strategies for |eadership and organi zati ona
transformati ons and to pronote individuals who are dedicated to achieve
excel | ence.

Provide the weblink of the institution

http://kitinmer.in/about us.php

8.Future Plans of Actions for Next Academic Year

1) Permanent affiliations- Institute is affiliated to Shivaji University,

Kol hapur and has to renew affiliation every year through |local enquiry comittee
of the university. Now Institute is planned to apply for permanent affiliation
2) NBA accreditation- Institute got ‘A grade in the Year 2016 by NAAC and it is
valid up to 2021. Institute has two departnents MBA and MCA. MBA departnent is
eligible to apply for NBA and now planning for it for next few years.

3) Pl acenents- Institute is arranging Job fair every year and renowned conpani es
are approaching the institute for the placenents of the students. The target is
to achi eve 100 pl acenent. 4) Awareness about professional education- The
institute is located in rural area and nost of the undergraduate students are
unawar e about the professional education |like MBA and MCA. Institute is planned
to rich to the maxi mum students about the opportunities of MBA and MCA. 5) Val ue
added prograns-In next few years institute is planning to start val ues added
programs with mininmumfees and quality education. 6) Social — Institute is trying
to make MOU with the different NGO s so that the student should know about their
responsi bilities about the society and becone a good citizen. 7) Foreign and

| ocal | anguages- Institute have sone plans for foreign | anguage and al so | oca

| anguage courses. 8) Industry interaction- Institute is planning for
strengthening the interaction with the industry by arranging industrial
visits,trainings, guest lectures, MOUs etc. 9) Blended Education- I|nception of
Online education and strengthening of IT infrastructure 10) Autonony- In next few
years institute is thinking to becone an autononous institute. 11) Student



http://kitimer.in/EResourses.php
http://kitimer.in/about_us.php

Exchange Program Student Exchange programwith International University where
Institute is willing to introduce the professional progranms and col |l aborate them
with international Universities
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