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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

KIT'S I NSTI TUTE OF MANAGEMENT EDUCATI ON
AND RESEARCH

Name of the head of the Institution

DR S. M KHADI LKAR

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02312636266
Mobile no. 9028817111

Registered Email

director@itiner.in

Alternate Email

igac@itimer.in

Address GOKUL SHI RGAON
City/Town KOLHAPUR
State/UT Mahar ashtra

Pincode

416234




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

MR M U MAKANDAR

Phone no/Alternate Phone no. 02312636266
Mobile no. 7385549548
Registered Email igac@itimer.in

Alternate Email

director@itiner.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. Kitiner.in/naac.php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://wwv. kitinmer.in/fil es/Acadenm c_Ca

| endar _2020_21. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACEERIEHE Period From Period To
1 A 3.06 2016 05- Nov- 2016 04- Nov- 2021
6. Date of Establishment of IQAC 01- Aug- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Oientation to newy
enrol | ed students

04- Aug- 2018

120



http://www.kitimer.in/naac.php
http://www.kitimer.in/files/Academic_Calendar_2020_21.pdf
http://www.kitimer.in/files/Academic_Calendar_2020_21.pdf

Oientation to newy 03-Jul -2018 12
recruited staff 2
Conputer training to 04-Jul - 2018 5
adm nistrative staff 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Conputer Training to administrative staff

Case Study witing training

Adm ssi ons

Oientation to newy enrolled students

Oientation to newy recruited teachers

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3189_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3189_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3189_Minutes.pdf

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Case study writing

Students case study witing is
i mproved.

Oientation to newy enrolled students,
newy recruited staff and
adm ni strative staff

Training is successfully done

Adm ssi on

Nunber of admm ssions inproved

Resul t

Result is inproved

No Files Upl oaded !'!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 18- May- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 16- Feb-2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institution has MS. Each student
is connected to the institute through a
uni que identification and password
system t hrough noodl e software. Al the
types of academc work are carried out
through this software. official notices
are sent to the students through SMV5
system Attendance of the students is
taken through face and thunb reader
software. Al other university related
activities |ike adn ssion, exam forrms,
evaluation of internal marks, results
etc, are done through software MCL
provi ded by University. Video
Conferencing, online video | ectures
facility is also provided to the




students.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institute is affiliated to Shivaji University, Kol hapur. The University has
desi gned the syllabus as per requirenent of the course. Considering the current
requi rement and present scenario of globalization and enmerging trends in the
I ndustry, Information Technol ogy, there is need to nake students aware and
synchronize with the skills required in the industry. The mai n objective of
this course is to prepare the executives and nanagers for top level and middle
| evel managenent in public cooperative and private sector organizations. The
enphasis is therefore, given on devel oping a proper role perception of
manageri al | evel personnel in the Indian context by exposing themto a w de
range of relevant areas, sufficiently in depth so that they may gain the
confidence to interact with people at all |evels and devel op managerial skills
for translating polices into action effectively. This is a full tine master
degree programre. The curriculumof this course is two years divided into four
senesters. The teaching for Senester | and Ill is conducted from 1st August to
15t h Novenber (for 14 weeks) and teaching for Senester Il, and IV is conducted
from 1st January to 15th April (for 14 weeks). The University exam nations are
taken at the end of senester. In addition there is an internal exam nation for
each paper conducted by the Institute. The subject teachers prepare syll abus
pl an and i npl enent as per schedule. The faculty nenbers prepare roll-on sheets.
The roll-on sheet includes detailed plan of delivering syllabus. It includes
rol e-play, group discussions, power point presentations and case study
eval uations. Real life exanples are al so discussed for the awareness of the
students. Before end of the termthe class co-ordinators and HOD t ake feedback
fromthe students as well fromthe faculty nenbers. The feedback is regarding
syl | abus inpl enentation, discipline nmaintenance, other extracurricul ar
activities. The acadenic diary is maintained by each faculty nmenber. The
academ c diary contains the attendance of the lecture, fieldwork etc. The
academc diary is checked by the HOD and the Director of the institute. After
taki ng feedback necessary action is taken. The midtermtest is conducted by the
institute. The answer sheets are assessed by the concern subject teachers. The
students are asked to subnmt subject assignnents. These assignnents are al so
eval uated by the faculty nenber. The students are also delivering the sen nars,
whi ch are essential for the personality devel opment of the student. The
feedback is taken fromthe students, teachers, enployers, alumi and parents.
The eval uati on of feedback results about the inprovenents needed in the
curriculum The feedback of all these stakeholders is considered. The necessary
action is taken after getting feedback. The curriculumis also discussed with
the industrialists and corporate. These industrialists and corporate are the
enpl oyers for the students. They suggest about the curriculum The | atest
trends are di scussed by these enployers. The enpl oyers suggest the institute
about the requirenment of the industry. The parents give the feedback about the
devel opments in the students. Al the stakehol ders participate in planning and
i npl ementation of the curricul um

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development

urship




0 0

Ni | 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NIl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA Nill 01/ 07/ 2018
MCA Nill 01/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

DI G TAL MARKETI NG

04/ 02/ 2019

39

PYTHON PROGRAMM NG

09/ 09/ 2018

30

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MBA

VBA

557

MCA

MCA

45

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The feedback is taken fromthe students, teachers, enployers, alumi and
parents. All these stakeholders regularly visit the institute. The students of
MBA and MCA course give senester w se feedback. The students give subject wi se
feedback. The feedback is about the syllabus content, presentation,



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3189_Value_added_courses_1648624671.xlsx

i nformati on,
of 5.

process.

institute.

t he market .

positions.

st udents.

checked by the Director,

student feedback is npst
the direct stakeholders of the institute.
curriculum student expectation,
feedback is considered for continuous inprovenent.
checked by the Director of the institute.
the feedback. The Director communicates with the faculty menbers about the

i npl enmentation and strategy. Various Industrialists and Corporate visits the
Most of themare the enpl oyers of our ex students.
organi ses their talk with the students.
demandi ng their

requirenents.
They try to tap the potenti al
gi ves feedback to the institute.
students and teacher.

bright future of their

counsel ling, discipline and interaction.
If the presentation is very lowthen it wll
is best then it will be 5. The feedback formis prepared online
their feedback with online system The feedback is evaluated with online
The col l ected feedback is then eval uated and anal ysed. The feedback is
and then conmuni cated with the concern faculty nenber.
If there is any conpl aint about the faculty then the issue is discussed with
the faculty. The faculty is then counsell ed about the queries.
docunentation of the feedback is then nmaintained for the further
the students feedback syllabus content
students are then conmuni cated about the requirenent and inprovenent.
i mportant feedback for the institute because they are
Teacher feedback is taken about the
extracurricul ar

and ot her

The

activities.
The teacher feedback is
The Director take related action on

Students give the rating
be 1 and if the presentation
Students give

The
process.
is considered on priority basis.

In
The
The

The

institute

They interact with the students

These enpl oyers tal k about the recent scenario of

The Director

Their feedback is hel pful

The Director
students and enpl oyer.

enpl oyees fromthe students.

is essenti al

Qur

to

They are al

al umi

Enpl oyer

conmmuni cates the feedback with
The feedback fromthe enpl oyer
working on the field. Since 1994 the institute is in the field of Managenent
studi es and since 2009 in the field of Conputer studies.
around the world. They are working in the various fields and with different
Their feedback is always inportant for the institute.
closely attached with the institute.
The parents are having their
al ways thi nki ng about
expecting best for their son and daughter.
checked by the Director of the institute.

parent’s feedback with the teacher,

as they are

are wor ki ng

They are

groom our

hopes in their feedback. The parents are
chil dren.
The feedback of the parents is
communi cates the

way's

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCA MCA 60 55 49
VBA VBA 120 117 110
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 Nill 358 Nill 21 21

2.3 - Teaching - Learning Process



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3189_Demand_ratio_1608440542.xlsx

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
21 21 5 7 2 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In the institution Students Mentoring System is available. This system works very smoothly a smoothly and helps
students to improve their skills and talents. Execution of this system is explained below. As soon as student’s
admission process is over, number of students is divided by all faculty members equally. 1. Allotment of
students- all newly admitted students are equally divided among all faculty members and thereafter there will be
continuous dialogues and interaction between mentor and mentee till the course ends. 2. Meetings between
Mentor and Mentee- a. First Meeting: Immediately after admission of the students and at the beginning of the
academic term Mentor calls a meeting with the students as it is the first meeting between Mentor and Mentee.
There is a healthy interaction between both. There is a discussion of number of students issues related to the
course, syllabus, exams, discipline etc. are discussed and even counselling is made. This meeting helps both to
understand each other properly. Notice of the meeting is reached by the mentor to mentor well in advance
mentioning the date, time, etc. of the meeting record of this meeting is maintained. b. Second Meeting: Second
meeting is called during the 2nd term of the academic year. Same procedure is followed for conducting this
meeting. Focus is put on evaluation of students and problems faced by the students during the 1st term and also
feedback is taken. If it is found to do any additional things priority is given to that. Likewise there are minimum 2
meetings in a year between mentor and mentee. Every year this procedure is followed and it helps a lot to the
students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

358 17 1:21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

21

21

Nill

12

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Nl Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3189_ict_tools_1608440569.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3189_e_resource_1608440601.xlsx

6212 2018-19 11/ 05/ 2019 01/ 07/ 2019

VBA 6212 2018-19 30/ 05/ 2019 01/ 07/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As a part of internal evaluation of the students there is a systemto

continuously tend the students on vari ous background. There are nany tests
(Verbal witten) subject wi se conducts by each subject teacher periodically.
Normal |y at the end of the each unit there is test of students conducted by
subj ect teachers and accordingly feedback is properly comunicated to each
student. This is continuous process for all students and for all subjects.
Apart from above tests group di scussions, personal interviews, debates on
various current issues are frequently undertaken by subject teachers. As a

eval uation part all above activities are regularly conducted and results
outputs are communicated to the students. It hel ps students to inprove their

skills, know edge, personality and conpetency | evel.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

At the beginning of the every academ ¢ year academnmic calendar is prepared in
whi ch whol e acadenic activities and its schedule is indicated. According to
this academi c calendar institute runs all progranms during the year. There is a
committee at the institute |evel for preparing academ c calendar. There will be
a deep di scussion on various aspects issues anong the committee nmenbers before
preparation of the academ c cal endar. Subject w se, specialisation w se expert
and experienced person, industrialist guest |ectures are arranged. |ndustry
visits and tours, sem nars, workshops and FDP's, National Programme
Cel ebrations, blood donation canps, sports and gathering, senmester w se exam
schedul es, termstart and termend, sone other extracurricular activities etc
are di scussed and shown in the academ c cal endar and institute al ways work
according to this calendar. This acadenic cal endar hel ps to conplete all the
schedul e prograns in tinme very snoothly.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://kitinmer.in/files
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
6212 MCA MCA 28 28 100
6212 VBA VBA 112 93 83
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://kitinmer.in/files/ STUDENTS SATI SFACTI ON_SURVEY. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION



http://kitimer.in/files
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3189_Pass_percentage_1608440643.xls
http://kitimer.in/files/STUDENTS_SATISFACTION_SURVEY.pdf

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 nil 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

OQpportunities”

Trademark (IPR) VBA 14/ 09/ 2018
One Day Wor kshop on VBA 07/ 03/ 2019
Resear ch Met hodol ogy
Wr kshop — Busi ness | dea VBA 27/ 02/ 2019
CGeneration
Sem nar on “Busi ness VBA 09/ 09/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NI L Nill 0
I nt ernati onal VBA MCA 1 2.3

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year




Department

Number of Publication

MBA and MCA

13

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill Ni Il NI L Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Ni Il Ni Il NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 2 7 1 13
nar s/ Wor kshops

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Mar at hi Bhasha Nill 21 230
Di n
Admi ssi on KIT I MER 15 Nill
Canpai gn
or phanage visit Nill 4 50
Tree plantation Nill 21 292
Visit to gyan Nill 2 15
pr abodhan
Yoga Day Nill 21 Nill
Bl ood Donati on Arpan Bl ood Bank 1 60
Hygi ene Awar eness KITs | MER 8 100
Program
Di gi tal Banki ng State Bank of 2 100
Awar eness India KITs | MER

No file upl oaded.




3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
O phanage KITs | MER Visit 4 50
Visits
Swachha KITs | MER Awar eness 2 20
Bhar at Abhi yaan Pr ogram

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L 0 0 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

NI L NI L NI L Nill Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Profit Mart 04/ 07/ 2018 Pl acement , 8
I nternship

Del t a Busi ness Nl Guest Lecture 42

Sol ution

Bi yani Nill Pl acenent 46
Technol ogi es
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES




4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
440000 223104
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Val ue of the equi pment purchased Exi sting
during the year (rs. in |akhs)
Nunber of inportant equipnents Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
Vi deo Centre Exi sting
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting
No file upl oaded.
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easy and Usef ul Ful l'y 1.1 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 15642 5390391 616 324444 16258 5714835
Books
1875 858673 2 131 1877 858804
Ref erence
Books
e- Books 48 Nill 48 Ni Il 96 Ni Il
Journal s 45 85143 43 94739 88 179882
e- 1069 72290 1309 71390 2378 143680
Journal s
Di gital 2 Nill 2 Nill 4 Ni Tl
Dat abase
CD & 1100 Nill 36 Nill 1136 Nil I
Vi deo
Li brary 1 Nill Nill Nill 1 Nill
Aut omat i on




No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L NI L NI L Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 210 5 1 1 2 2 2 20 3
g
Added 0 0 0 0 0 0 0 0 0
Tot al 210 5 1 1 2 2 2 20 3
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Moodl e http://210.212.172. 177/i ner/index. php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
100000 64838 440000 223104

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There is a separate C M Cell which | ooks after overall devel opnental and
mai nt enance work. The Cell has a team of skilled and sem skilled personne
wor ki ng. This team | ooks after the daily maintenance of civil works such as
furniture repairs, plaster works, painting carpentry, plunbing and house-

keepi ng work. There is a separate teamelectric works, which | ooks after
overall electrical work within the canmpus. AMC facility is available for Water
purifier, generator and |ibrary OPAC software of canpus. Replacenent of Bul bs,
tube lights, wiring, sw tches, door knobs, taps, and furniture is done
i medi at el y. The physical director |ooks after the maintenance of routine
nat ure.

http:/kitimer.in/#



http://210.212.172.177/imer/index.php
http://kitimer.in/#

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Raj ar shi 196 6020888
Chhat rapati Shahu
Mahar aj Shi kshan
Shul kh
Shi shyavrutti
Yoj na( EBC), CGovt of
I ndia postmatric
schol arship (for
S. C. Students),
Postmatric Freeship
(for S.C
Students), Tution
Fee and Exam nation
fee for OBC SBC
/' VINT Studetns
b) I nternati onal NI L Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Medi tati on 09/ 09/ 2018 54 Art of Living
CGoal Setting 22/ 06/ 2018 31 Br eat hi ng Brains
| mportance of 17/ 08/ 2018 35 Vi kr am Repe
Contruni cat i on (Pudhari)

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 G obal Ni Il 79 79
Car eer Qppor
tunities in
Fi nance for
VBA
2018 Androi d Nill 28 28
Devel opnent



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3189_Scholarships_1608443344.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3189_Development_Schemes_1608443461.xlsx

for MCA

2018

Security
in Android

Apps

Ni |l

27

Nill

27

2018

Career In
Data m ni ng

Ni |l

25

Nill

25

2018

Andr oi d
Devel opnent
for MCA

NiTl

36

Nill

36

2018

A wor kshop
on Car eer
Prospect s

NiTl

69

Nill

69

2018

Chal | enges
before
Careeristc
WOITEN

82

Nill

Nill

82

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
HDFC Sal es 92 30 D Mart 34 10
SLK d obal Metro
Gal | agar Servi ces GBS
O fsore Pvt finance Jaro
Ltd Educati on
Profitmart Karvy Stock
Trade Net Br oki ng
Just Di al d axo
Swiggy 1CC Sm t hkl i ne
Bank Ltd Jk Ltd 1CC
Weal t h Pvt Prudenti al
Ltd Govind Ltd Apollo
M1k Muni ch
Shopper s Cure.fit
Stop Ltd Sof ttech
Uni que Auto Al oha
T-cognition Technol ogy
I ndi aMart Pvt. Ltd GIL
Future sof t war es
Supply Chain
Yashaswi
Schol ars
Katta AVIT



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3189_Guidance_1608455859.xlsx

Sol ution
Maestro

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill Nill nil nil ni | nil

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems
Ni Tl

Number of students selected/ qualifying
Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
debat e conpetition Insitute | evel 24
Logi st ack State | evel 139
Sports week Qutdoor Institute 342
Sports Week | ndoor Institute 140
Tradi ti onal Day Institute 300
Annual Gat heri ng Institute 322
| mer ge State Level 153

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Nl Nl Nl Ni Tl Ni Il ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students are the inportant part of every educational institute. Todays
education systemis student oriented. As per Shivaji University norns the
col | ege student council had been forned for the year 2017-18. The cl ass toppers
were sel ected as class representatives. The Director had been sel ected two
Ladi es representatives, one sports representative and one cultura
representative. Qut of these four representatives two representatives are from
reserved category. The Physical Director and one Faculty representative was
sel ected by the Director of the Institute. This council worked for the issues
and problens related with students during academnmi c year. These council|l nenbers
wor ked for the various activities in the Institute. The activities were like



https://assessmentonline.naac.gov.in/public/Postacc/Placement/3189_Placement_1608443763.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3189_Activities_Organised_1608444032.xlsx

organi zing the various events. The sports week and annual prize distribution

function were the inportant functions organized by the students council. The
Inter collegiate conpetition nanmed as | MERI STACK was successfully organi zed by
the student council. The menbers of student council organized social events

like to donate the orphanage, visit to the blind students school etc. The
counci| nenbers organi zed tree plantation, naking awareness about cleanliness.
The students council helped in the placenent activities |like Job fair. The
students council planned and conpleted the Industrial visits during the
academ c year. Various activities |ike G oup discussions, Poster conpetition,
Product rmeki ng, Ad nmaki ng were organi zed by the students counci l

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes. Institution has registered Alumi on 11th May 2012. Alumi have enroll ed
in the association. Meetings have been conducted by the Al umi Association. The
associ ation support the institute with respect to the final placenments of the
students to the best possible extent in co-ordination with the | MER pl acenent
cell. The Association support to the Institute by bringing the Industrial
exposure to the students through frequent visits at the canpus. The Associ ati on
provide a reason to the proud Alumi of IMER to get in touch with their
Institute and provide their best of support in constant devel opnent of the

I nstitute.

5.4.2 — No. of enrolled Alumni:

875

5.4.3 — Alumni contribution during the year (in Rupees) :

800

5.4.4 — Meetings/activities organized by Alumni Association :

Yearly 2 Meetings.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. At the strategic level the institute has various comm ttees |ike Governing
Committee, Local Management Committee, Equi pment Committee, Staff Committee,
Gievance Committee in order to transformvision and mssion into relatives.
Above comm ttees nonitor whether the proper procedures have been followed in
the organi sation for snmooth functioning of the educational institute. 2. At the
| evel of faculty nenbers various committees are fornmed and faculties are
notivated to head the conmttees. The objective behind the formati on of these
conmittees is to show case their organi sing and nanagenent skills. 3. At the
Students | evel the students are notivated to work in various groups so as to
enpower them The student council is fornmed under the able guidance at the
faculty nenber. The sport week has been organi sed every year by the KIT s | MER
before the annual day (gathering). Various social initiatives are taken by the
institute to enhance the social awareness anongst the students of MBA and MCA
program Vision To becone and remain first in the mnd and choice of the
st akehol ders i n Managenent and Conputer education. Mssion 1. To be known anobng
t he stakehol ders for devel opi ng successful nanagers, entrepreneurs and | eaders
who are taught and trained by qualified and innovative faculty nenbers. 2. To
create the culture of quality in teaching and adm nistration through effective




and efficient use of technol ogy, pedagogy, research, infrastructure and
industry interaction. 3. To enpower the faculty menbers for using best teaching
and training nethodol ogy's essential for inparting conceptual skill, technica
skill, managerial skill, values and confidence. 4. To neet the needs of the
i ndustry by providing job ready manpower in the field of managerial and
conput er based jobs. 5. To encourage and facilitate research and innovation in
the field of managenent and conputer application.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The adm ssions are through DTE
Maharashtra. Institute arranges
awar eness progranms about MBA and MCA in
under graduat e col | eges of Kol hapur and
nearby talukas. Qur faculty nenbers are
resource persons for the various
prograns arranged by undergraduate
col l eges in and around Kol hapur and
creat e awareness about the
opportunities for MBA and MCA graduates
in the market. Institute arranges NMBA-
MCA entrance exam nation workshop for
the under graduate students w t hout
charging any fees. Institute has
separate adm ssion centre which
provi des all the support to the student
from entrance exam nation to the fina
adm ssion of the students

I ndustry Interaction / Collaboration Institute has MOU with different

i ndustries in and around Kol hapur for

sumrer training, visit, placenents,
guest lecturers etc.

Human Resource Managenent At the start of senester, all the
junior faculty nmenbers have given

training by the senior faculty nenbers
of the institute. Non teaching staffs
are also oriented to enhance their
behavi oural skills , conputer software
handling, MS etc.

Li brary, | CT and Physi cal Every year, institute purchases new
Infrastructure / Instrunentation books of approximately of Rs.2, 50,
000/-. Library is frequently updated
wi th new software, new magazi nes
journals, video lectures etc. Institute
has a purchase committee and al
infrastructures are equi pped with
advanced ICT. Institute has separate
bui | di ng, | and, conputers as per the
norns of university and AICTE. Cents
Hostel, | adies hostel, playground,
canteen etc are on sharing basis with




engi neering coll ege.

Research and Devel opnent

Institute has a research commttee
whi ch deci des the research activities
inthe institute. Different strategies

are adopted |ike organization of
resear ch paper conference, conducting
surveys in Kol hapur city, consultancy,
and student’s projects etc. Provisions

are made in the budget for research
activities.

Exam nati on and Eval uati on

There is an internal and external
exam nation pattern. External
exam nation is conducted by university
and internal evaluation is done at
institute level. Internal evaluation is
based on the attendance, unit tests,
submi ssi ons and students participation
in various activities.

Teachi ng and Learni ng

Al'l the programs are comuni cated to
the students and teachers through
academ c cal endar at the start of
academ c year. The teaching is done
t hrough advanced ICT |ike PPT s,
Managenment Ganmes, Online Videos etc.
For MBA students, recent case studies
are di scussed separate | eadership
program has been desi gned for MBA
students to horn the | eadership skills

Curri cul um Devel opnent

The curriculumis designed by the
uni versity once in every three years.
Qur senior faculties are the nmenbers of
t he syllabus conmittee of the
uni versity. There is a continuous
di scussi on about the recent changes in
the market, industries in the institute
with industrialists, educationists and
various stakehol ders who are nmenbers of
different committees of the institute.
These suggestions are presented before
the university syllabus comittee.
Apart fromthis sonme advance curricul um
not included in university syllabus are
covered through sem nars, guest
| ectures, group discussions, video
| ectures etc.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Institute has inplenented e-
governance wherever it is possible and
trying to devel op e — governance system

every year

Adm ni strati on

Admi ni strative office is using
di fferent online softwares provided by
uni versity and al so devel oped by in




house faculty and students

Fi nance and Accounts

|atest tally software is used in this
depart nent.

St udent Admi ssi on and Support

onl i ne adm ssions through DTE
Mahar ashtra

Exam nati on

Questi on papers received online just
before 20 mi nutes before examtinme wth
security password by SRPD system of the

university. Online hall
summary and i nternal

tickets, exam
mar k subm ssi on.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 MR R K CONFERENCE SHI VAJI 2000
JANVBHALE UNI VERSI TY,
KOLHAPUR
2018 MR K. A PCL WORKSHOP SHI RCLI 1180
2018 MR M U FDP Bl DRI 2000
MAKANDAR
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill training training 12 5
program |program on |03/07/2018 |04/ 12/ 2020
| eader shi p |personalit
skills y devel opm
ent

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

Number of teachers From Date To date Duration
professional who attended
development
programme
FACULTY 1 20/ 10/ 2018 22/ 10/ 2018 3
DEVELOPMENT
PROGRAM

No file upl oaded.




6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
1 13 Nill Nil |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
PF , Gatuity, pension PF, gratuity, pension, Al'l types of
, Insurance, research I nsurance, all kinds of schol ar shi ps through
funds, all kinds of | eaves etc gover nnent, insurance,
| eaves etc book bank schene, fees in
i nstal mnent etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institute has Local managenent council. Meetings of LMC are arranged by the
Director of the institute in every senester. Al financial matters are
di scussed in the neeting. Also external audit has been done by the external
audi tor.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

ni | 0 ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes KIT COEK Yes | QAC
Admi ni strative Yes KIT COEK Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Mentoring 2) Academi c calendar 3) Industrial Visit

6.5.3 — Development programmes for support staff (at least three)

1) Software training by University 2) Exam nation work training by university
3) conputer training by in house faculty.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. | QAC Docunentation centre 2. Permanent Affiliation 3. NBA

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF




¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

01/ 07/ 2018

10/ 09/ 2018

12/ 09/ 2018

170

Orientation
Programto
new y
enrol | ed
student s

2018 Tr ai ni ng 01/ 07/ 2018 03/07/ 2018
to non
t eachi ng

staff

04/ 07/ 2018 5

2018 Tr ai ni ng 01/ 07/ 2018 01/ 07/ 2018
to newly
recruited

t eachers

03/ 07/ 2018 12

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wonens Day 09/ 03/ 2019 09/ 03/ 2019 98 Nill
Hygi ene 02/ 09/ 2018 02/ 09/ 2018 70 Nill
Awar eness for
Grl Students
Art of living 09/ 09/ 2018 09/ 09/ 2019 71 103
(excel l ence at
wor k pl ace) |
Excel E Drive
Medi t ati on 09/ 09/ 2018 09/ 09/ 2018 32 46
Wor kshop

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Institute of Managenent Education and Research is very much consci ous about
environmental issues. It has been creating awareness about environnental issues
anong the stakeholders since its inception. The institute has adopted certain
practices to make the canmpus eco friendly and activities to increase the
consci ousness about contenporary environnmental problens and issues are part of
the institutional functioning. The institute follows energy conservation
practices, effective waste managenent and plantati on for naking the canpus
cl ean, green and in the pink.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3189_Quality_Initiatives_B_1608447194.xlsx

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 10/ 02/ 2 YONO online 93
019 App SBI [transacti
on
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Date of publication

Follow up(max 100 words)

Title
KI Ts | MER Code of 07/ 08/ 2019 The book contai ns Human
Conduct Val ues and Pr of essi onal

Et hi cs Code of conduct
(handbooks) for various
st akehol der s

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Fl ag Hoi sting 26/ 01/ 2019 26/ 01/ 2019 65
(Republic Day)
Fl ag Hoi sting 15/ 08/ 2018 15/ 08/ 2018 74
(I ndependence Day)
Gandhi Jayanti 02/ 10/ 2019 02/ 10/ 2019 20

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Ener gy Conversion

Envi r onnent al

awar eness canpai gn

Vasundhara (Earth) Day

Ozone Day

E wast e Managenent

Tree Plantation Program

Survey on Fire Crackers

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1.Title of the Practice:

Usi ng i n-house resources and talents for design and



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/3189_Inclusion_1608449274.xlsx

devel opment of software, advertisenent material and information brochures. 2.
CGoal : To encourage students to use in house facilities for designing and
devel opnment of |IT soft ware for adm nistrative excell ence under the gui dance of
faculty. 3. The Context: Through this practice I MER notivates the students to
develop IT software’s which can be used for speeding up the adninistrative work
of IMER The aimis to incul cate managenent practices anbng these students as
well as optimumutilization of the avail able resources. The advertisenent,
posters and banners are designed by creative students under the gui dance of
faculty. 4. The Practice: The institute since its inception has pronoted the
practice of involving the students in institutional adm nistrative work to sone
extent. This is to provide themhands on training as well as inproving the
adm ni strative efficiency student’s involvenent. The students of MCA are
encouraged to design and devel op various IT software which has hel ped the
institute. The designing of visual nmaterial is done by our faculty M. Ranjeet
Bhosal e, using photoshop, corel draw etc. by involving students. 5. Evidence of
Success: The students have devel oped follow ng software: 1. I MER web site 2.
MOCDLE 3. Al the advertisenents and information brochures are designed within
the departnents. Students al so have hel ped the institute in designing
brochures, leaflets, pronotional material, etc. This has helped the institute
in reducing the cost and al so has hel ped students to get real life task. 6.
Probl ems Encountered and Resources Required: Problens Encountered: Certain
advanced software’ s need sophisticated technical set up. Resources Required
Technical staff, licensed copies of state of the art software.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://Kkitinmer.in/ EResourses. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

To uplift rural talent to cater to the devel oping environnent, our institute is
located in a sem-rural location. It is our endeavor to encourage rural under
privileged talent to nore professional and conpetitive environment. An
Institute established in May 1983, Kol hapur Institute of Technol ogy reflects
the vision of leading industrialists and educationalists. The vast exposure and
experience of its founders has helped KIT to establish its identity as an
Institute of repute in the field of engineering and managenent education. The
continuous grow h of industry in India, in general and southern Maharashtra in
particular created a growi ng demand for entrepreneur with specialized technica
and managerial background. Wth a viewto cater this grow ng demand from al
parts of our country, the managenent of KIT started its own Managenent wing in
the year 1994, affiliated to Shivaji University and approved by Al India
Counci| for Technical Education, New Del hi. The Institute is |ocated on Pune-
Bangal ore highway (NH 4) south to the Kol hapur City. The Institute has a
beautiful lush green canpus el aborately spread over 27.72 acres of land with
built up space of nearly 28,818 sq.nt. IMER is situated in 5 acres of |and
i ncorporates well furnished | ecture roons and other anenities |like syndicate
rooms, conmon roons, well equipped Library and reading room conputer |ab etc.,
according to AICTE Norns. The Pronoters of this Institute are | eading
I ndustrialists and Educationalists, with the vast exposure and experience they
have hel ped KIT to establish its identity as an Institute of repute. CQur
approach is to build strategies for |eadership and organi zati ona
transformations and to pronote individuals who are dedicated to achi eve
excel | ence.

Provide the weblink of the institution



http://kitimer.in/EResourses.php

http://kitinmer.in/about us.php

8.Future Plans of Actions for Next Academic Year

1) Permanent affiliations- Institute is affiliated to Shivaji University,

Kol hapur and has to renew affiliation every year through local enquiry comittee
of the university. Now Institute is planned to apply for permanent affiliation.
2) NBA accreditation- Institute got A grade in the Year 2016 by NAAC and it is
valid up to 2021. Institute has two departnents MBA and MCA. MBA departnent is
eligible to apply for NBA and now planning for it for next few years. 3)

Pl acenents- Institute is arranging Job fair every year and renowned conpani es are
approaching the institute for the placenents of the students. The target is to
achi eve 100 pl acenent. 4) Awareness about professional education- The institute
is located in rural area and nost of the undergraduate students are unaware about
the professional education |like MBA and MCA. Institute is planned to rich to the
maxi mum st udent s about the opportunities of MBA and MCA. 5) Val ue added prograns-
In next few years institute is planning to start val ues added prograns wth
m ni mum fees and quality education. 6) Social — Institute is trying to make MOU
with the different NGO s so that the student should know about their
responsi bilities about the society and becone a good citizen. 7) Foreign and
| ocal | anguages- Institute have sone plans for foreign | anguage and al so | oca
| anguage courses. 8) Industry interaction- Institute is planning for
strengthening the interaction with the industry by arranging industrial visits,
trainings, guest lectures, MOUs etc. 9) Alumi- Institute is trying to increase
the participation of Alumi in the institute activities for the training and
pl acement of the students. 10) Autonony- In next few years institute is thinking
to becone an autononous institute. 11) Student Exchange Program Student Exchange
programwith International University where Institute is willing to introduce the
prof essi onal progranms and col |l aborate themw th international Universities.
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